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  HENKEL SELLOTAPE NEW ZEALAND LTD

  Occupational Health and Safety Policy
Commitment

Henkel Sellotape New Zealand recognises its moral and legal responsibility, in particular to the Health and Safety in Employment Act 1992, to provide a safe and healthy work environment for employees, contractors, customers and visitors.  

Objectives
The policy aims to:

*
provide safe plant and systems of work

*
provide written procedures and instruction to ensure safe systems of work are implemented

*
ensure compliance with legislative requirements and current "state of knowledge" standards

*
provide employees, contractors and customers with regular information, instruction, training and supervision to ensure their safety

*
provide support mechanisms which will assist employees with maintaining or improving their psychological and physical health

Responsibilities
Henkel Sellotape New Zealand recognises that management have the overall responsibility to provide a safe workplace.  Each management representative will be held accountable for implementing this policy in their area of responsibility. These responsibilities broadly encompass:

Especially Management will:

*
provide and maintain the workplace in a safe condition

*
ensure all OHS policies and procedures are implemented

*
actively promote and be involved in those policies and procedures

*
provide the resources to meet their OHS commitment

*
pursue continual improvement in performance goals and targets.

Employees have a duty to show due diligence in:

*
working in a healthy and safe manner

*
following all SHE policies and procedures

*
reporting all hazards to their supervisor, SHE Coordinator or manager
The Occupational Health and Safety Committee will:

*
assist in developing, facilitating and reviewing an occupational health and safety program.

*
communicate information concerning changes to occupational health and safety procedures and processes.
Consultation
The company has total commitment to encouraging consultation and co-operation between management and employees.  It will formally involve elected employee health and safety representatives in any workplace change which will affect the health and safety of employees.

Performance Goals
To comply with this policy the company has set the following goals:

*
hand a copy of the OH&S policies personally to each new employee and discuss it with them

*
endeavour to eliminate all accidents/injuries which are foreseeable and preventable

*
conduct regular safety and housekeeping inspections (self-audits) 

*
complete all risk assessments and implement a risk management program

*
develop a comprehensive OH&S program with measurable objectives and targets.
Availability
This policy shall be made available to all interested parties upon request. 
Review
The policy will be reviewed annually.
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Managing Director 
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